Youth/Play Worker Volunteer
	Job Title
	Volunteer work at Maiden Lane Community centre.

	
	

	Reports to
	Maiden Lane Community Centre Play Manager


 

	 Purpose

	To work as part of a team to deliver a high quality, age appropriate, play and care service.


 

	Volunteer work outline

	To help provide a safe, high quality, play and care services that respond to the age, gender, ability and cultural needs of the children using the service.



	To help plan and deliver a programme of activities that meets the needs of Camden's diverse communities. To be committed to, and to implement, Equal Opportunities in all areas of work.

	As part of the staff team, to interact with and relate to the children in a positive and supportive manner and ensure that the programme of activities is fun, varied and exciting.

	To operate within Maiden Lane Community Centre’s Procedures

	

	To ensure effective communication on issues relating to the programme. To share information on individual children with colleagues and your manager. To report safeguarding issues to the manager.

	To support working in partnership with parents/carers and the local community.



	To adhere to Maiden Lane Community Centre’s personnel and management procedures contained in the Maiden Lane Employment Policies and Procedures Handbook.
To undertake a DBS check and we will ask for 2 references.



	To participate in training as and when required by the Play Centre Manager.



	To be aware and read staff responsibilities under Health and Safety legislation, including requirements set out in Maiden Lane Community Centre’s Health & Safety policies and procedures. To maintain an awareness of the Health and Safety needs of the children when organising and supervising the play environment and when interacting with individual children.


	

	Volunteering Hours available.
Tuesdays 4-6pm working with 5-9-year-old
Thursday 3.30.30pm working with girls   10-13 years old 



	Knowledge, Qualifications, Skills and Experience

	Qualifications: 

	Essential: None

	Desirable:
NVQ Level 2/3 Play Work

	Knowledge: 

	Desirable:
Some understanding the issues relating to the effective functioning of a staff team. Understanding the role of effective communication within the job role. 
Some understanding of child development issues. Understanding of the issues facing children living in an inner-city area and the role that a play project can provide in the lives of children and their families.
 
Some understanding and knowledge of the Health and Safety issues relating to a play project and the play environment.
	

	Skills and Behaviours: 

	Desirable:
Practical skills in some of the following areas, and the ability to apply them in a play setting:
· arts and crafts
· music
· cooking
· story-telling
· sports and games
 
Ability to communicate effectively with and to work in partnership with:
· children
· parents
	 

	Relevant Experience: 

	Desirable:

Some experience of working with groups of children aged from 5 to thirteen years old and their parents, in a play/care setting, including:

· leading a range of stimulating play activities (e.g. arts and crafts, music, drama, story-telling, sports and games)

· interacting with children and managing their behaviour in a positive and supportive manner

 
Experience of working as a member of a team, sharing workloads with others, sharing responsibility for areas of work, and maintaining an awareness of team priorities and responsibilities. 

 


	


